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Extended Abstract

Introduction and Obijective: Today, start-up businesses are an inseparable part of the
transformation process in global markets. Considering that in our country the acceptance of
start-up businesses is increasing, therefore we must look for a solution for the end of these
businesses in the current highly competitive market, so that the solution to this problem can be
found in entrepreneurial exit. The purpose of this research is to design an entrepreneurial exit
model with an emphasis on job burnout in start-up agricultural businesses.

Material and Methods: The present research is of applied type and based on descriptive-
correlation method. The method of collecting factors affecting entrepreneurial exit is identified
through interviews with 10 experts, and interpretive structural modeling was used to design the
model, and Micmac method with Excel software was used for clustering.

Results: The results showed that the components of constant financial tensions, the occurrence
of psychological problems, a decrease in self-confidence and excessive perfectionism at the first
level and the lack of resilience spirit at the second level and the components of low quality of
work life, lack of enthusiasm for work, intolerance of external problems at the level Third, the
components of despair and lack of foresight at the fourth level, weak entrepreneurial personality
traits at the fifth level, lack of business economic justification at the sixth level, mental
exhaustion at the seventh level, components of not having suitable work experience, lack of
attention to people's competence and communication challenges at the eighth level. Also, the
components of inappropriate business environment, lack of sufficient knowledge are at the ninth
level, and the components of inappropriate business environment, lack of business economic
justification, lack of appropriate work experience, lack of attention to people's competence,
communication challenges and lack of sufficient knowledge in the independent cluster,
perfectionism components are more than limit and lack of foresight, lack of resilience spirit,
occurrence of psychological problems, decrease in self-confidence, lack of enthusiasm for work
and disappointment in the dependent cluster and components of low quality of work life,
constant financial tensions, mental exhaustion, intolerance of job problems Strength and
weakness of entrepreneurial personality traits were placed in the linked cluster.

Conclusion: The basis of the entrepreneurial exit model with an emphasis on job burnout in
new agricultural businesses are the components of inappropriate business environment and lack
of sufficient knowledge. Finally, it is suggested that training courses be held for the managers of
start-up agricultural businesses and by teaching them suitable methods of exit, they will be
helped to continue their entrepreneurial life and start-up agricultural businesses have turned into
dynamic organizations for the participation of employees with high abilities so that they can
adapt to the competitive environment.
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Table 7. Determining the levels of entrepreneurial exit components based on job burnout
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Figure 2. Entrepreneurial Exit Model with an Emphasis on Job Burnout in Start-up Agricultural Businesses


http://dx.doi.org/10.61186/jea.10.19.81
https://dorl.net/dor/20.1001.1.25383426.1402.10.19.7.6
http://jea.sanru.ac.ir/article-1-336-fa.html

[ Downloaded from jea.sanru.ac.ir on 2024-04-10 ]

[ DOR: 20.1001.1.25383426.1402.10.19.7.6 ]

[ DOI: 10.61186/jea.10.19.81 ]

lojl cigte 8 ool 0 jolis stpmer Lo jdamm duas (st pume

% S5 sy Sl g > (i (Sogyd 2 25wl B s Joo S

5 g cuwliol (lad (gladdlse «(gjy5lis by
il S Ll il

Table 8. Penetration rate - dependence of components

T Jhe slupj o5 Olgie 9> JS8 bl
oSy 3 i (Sogup p wS bl

il (Sl = 398 (lie0 —A Jgi

18 17 16 15 14 13 12 11 10 9

8

7 6 5 4 3 2 1 lnadlye
compone nts

1 11 4 5 10 8 12 10 10 14

11 12 15 13 17 17 15 16 16 13

16

13

3585 ol
Penetration rate
Sy Ol
the degeer of
Dependence

16 15 13 13 14 12

6 7 1 3 9 16 5

Sl &) dagi e (D (Sg)8 ) g (golaid]
OMie Joou pie wwmlio ()8 ayon il o8l
S Shy s (S (SN omb CudS (Sem
Ol (ol Gl 4 Bladl o il B uasd
s y5o0si] pas ¢ 3l gy OMSie o ¢ uds 4 dlaiel

Aol e @SS 5 gl 4y, pas

(Nuwly 9 3985 Glie polol p badlie culn o 5
398 (ljee s> & (sladlhe p (dm Ngd oo suCu sl
ool bradlye plo dy G (3505 (Sindly (e 9 5L
Sogo e guadgl oplply Wl coglgl (4l
B il il g casliol (sldb icad
ag il (bl gl (Jb sl glais

5 4& Ol 300 Penetration rate

18

17

16 117 8

15 Jate asgs 6 EXgm ddg>

14 3 9

13| 5 4

12 12| 2

11 17

10 1U-1 14
11

9

8 13

7

6 Jiredss ddgs Aslg Ao

5 15

4 16

3

2

1 18

1123456789 |10fj11 |12 |13 |14 | 15| 16 | 17 | 18

the degeer of Dependence

il O 50

Sty =398 fjsm e ile Y JS5
Figure 3. Infiltration-dependency matrix

yolie plo i & Cwl Gre pb g Al
g 00,5 o adlie pl 0 s s e ol LSS
Sy 9 3985 Glipe 45 N 15 gdigy sbadlie pou
&S ol e sloadlie Jold pilon aded L)y (598
)l gl (Stly e ohends (oYL B9k i

e Sl 99500 odaliie dw JS 3 &5 Hoblen
oS sl plbailye Jols ol adgs lodd preds Ay
tly cndilie Aitd g Stasly g 3985 im0 syl
Oljee Lol s 3985 (ljne 45 X)S 0 )18 pod adgs
oo @m odes joba adlye cul )y (oYL (il



http://dx.doi.org/10.61186/jea.10.19.81
https://dorl.net/dor/20.1001.1.25383426.1402.10.19.7.6
http://jea.sanru.ac.ir/article-1-336-fa.html

[ Downloaded from jea.sanru.ac.ir on 2024-04-10 ]

[ DOR: 20.1001.1.25383426.1402.10.19.7.6 ]

[ DOI: 10.61186/jea.10.19.81 ]

)

ol CusS cloadlpe 5 pgd aw ) (55lol 4y,
Som EASKe Jood e S 4 (Bl o ()5 (S5
g 33 Rkl pas g Gl Goadlge g o )
gaw » ALl wakd (laShy s )l
o plaw 0 ) gcuS (oolaidl an g il (e
s Gl sbailie iis paw )3 (Bd (Sdgw )
sl 5 oldl Sl & 4y pae ccwlbo ()8
culiel lad slaadlye 5 eiin gaw p (bl
13 e a3 S G il O s
wlas lbailge S ol MICMAC ibs yizcen
g ookl dmg il g caliol
bl Siwls 4 dxg pae wcwlio (58 4y uisly
e 4B > B ol il 5 Lblo,) o ills
ple (o Soanl pae Wl e oSS claadge
slazel Gl ¢ Blioly) SMSte joy syl 4y,
g dluly adg 5> Gwell g I 4 (Sladlg uie
(o plie St ()8 (SW) ml CodS slaadlye
Cnd g (Pem MU JooS pie ((BD (Sdgw )
IR By adgs > &l Bl easd cla Shy
bl 3Ll gos Jao slionj e (g W b S
($59uiS (shig ba)SgcnS o (Jad (Sogwyd a8
S G il g s cuslial (glad slaadlye
5l e

22,5 oo &y 45 Oblpiddin ¢ 3uiod sladidl 4 an g5
S olgd el b S geuns” (slad 3502 -

Sagre Jad Sy lsisay Gl 3L @53 o penly Gl -
SinliS by ey genS )b

Olpde 4 Sl BLE z95 2 28U L (08 (g0l -
«$5r9liS by sl g

Sl by @bgleile @ jy0liS by sba)lgns —
L alst b e ois YU celo bl b oSS oS i
Higd B3l (1B, lame

ety (55,918 sl sy g Jlo el (sl -
o slaggrio «(s53liS Sk ©liy )bl dgb
2 g od oy 518 (gjyslis (shig b gcs
@ g 038 Culld 4 pgpd Slawie j5 pogad (Ao
W30y (65,58 iSy 5 jeee o szl b el

Lsﬂ 09 Somd 0 pols ¢ s L jdoste duw (s uds (pucne

VY oliasli g )l VR ojles [emd Jlo /(g5y5liS 5 i 31,18 slas punl,

» MICMAC Ll wlal 4 (Khosravi et al,2020)
)5 S cuwliol (slad sladdlie Wb asuiv dw S5
& s Gl e (oobail ang iy
5 bl slagtlle ol (Sruls & 5 pie ko
SIS ailse «Jitwo adgs j3 SIS il uily
Sax WSl gy pas (o] pas e Sl
@ Bhidlg puis 4 dletel (ials ((Blidly) oAt
Ok oS sadlye 5 analy adss 3 sl y I
pae o 23 (398 (Jlo plie ol ()8 (SN
ratd b Shy dal g o OUSde Jeod
WSyl )8 sbem ddg 4o &l 3l

ekl g S e

I b sl (B S018 5l care i oS
b @as 2pnl) ) g @ 3959 shinl > 390 ol 3L
IS ot dpnly g alp il 5 LS (0 g g
bl sl 33506 5 (3390 (L B oaiiS ol 092
s sl s, Jelssdy aily 31, ze8 lidios s oS
pols aiod Gan Ul odid dogi Jad (Soguw,)d
2 b (Sag9 5B L a3 o8 Juo (b
Ao (gl 03 hysliS by by Sgens
Iioo Jelod (hgye (5 3 L anbae o3k ) Gaos sl
casliol glas cboadlpe & g adlie VA ool
SN S5 b cedS (b plie laiis ol geuns
Nouri ) olibss guls b 8 gcws (olaidl e g sl
Sadegh et al.,, ) 5 (Pauley, 2019) (et al., 2015
G5 bl sbadlie «pizmen (sl Jlgen (2018
oladss wmls L S8 b juils wcwle )
(Talebi et al., 2019) , (Hessels et al., 2018)
il O 4 Blasly cbadie b Slgen
apgy pie g el pas (i 4 olazel ialS
‘asti).éi)lf wasws b Sy s ‘d)sh.—‘t"
Sadegh et al., ) suav @ b > 3l Liw 25 WS
il lgan (2018

3B L Gl 3 s s Jao (b laios sax o5
Sl §)BLe (GiloJae gy Sl (b (Sogm )
" A.:L;)B\)K Z9r> Jae sls ol Cx':L.’ WPV TS
sloailie 45 ol maw & )b Jas Sogwid p aST
il BlSly) St jop (I plbe sla i
pis g Jgl g 3 3> 5l Gl (2SS g (s 4 Slsel]

&l

Alfred, A, Richard, A, George, O, & Justina, A. (2018). Success Factors for Micro and Small
Agribusiness Enterprises (MSES) - The Case of Ghana, Journal of Agribusiness and Rural

Development ,1(47): 5-12.

Bastami, E., Sayeh Miri, K., Bastami, T., & Cheraghizadegan, B. (2019). Prevalence of burnout in Iran: a
systematic review and meta-analysis, Occupational Health and Safety, 10(3):301-315.

Davari, A., & Chubineh, B. (2015). Factors affecting entrepreneurial exit (case study: active companies in
the country's tools field), Journal of Karafen, 13(2):15-36.

DeTienne, D. R., McKelvie, A., & Chandler, G. N. (2015). Making sense of entrepreneurial exit
strategies: a typology and test, Journal of Business Venturing, 30(2): 255-272.

Fakhimi Banafshe, Warag, Q., Shariatnia, A. and Mousavi Moheb, M. (2019). Examining the role of
entrepreneurial orientation and managers' feeling of work loneliness on the relationship between job


http://dx.doi.org/10.61186/jea.10.19.81
https://dorl.net/dor/20.1001.1.25383426.1402.10.19.7.6
http://jea.sanru.ac.ir/article-1-336-fa.html

[ Downloaded from jea.sanru.ac.ir on 2024-04-10 ]

[ DOR: 20.1001.1.25383426.1402.10.19.7.6 ]

[ DOI: 10.61186/jea.10.19.81 ]

Lol cige 8 (55 00k g Lo jdoee Sy (sl e
ay $liS sy by gens )3 (b (Soguyd p aST L &l S 293 Jro ik

stress and job burnout (case study: Ministry of Justice), Iranian Public Management Studies, 2(3):
103-132.

Khadameh, S, Fatahi, H, & Dolatshah, p. (2015). Investigating the decision factors for entrepreneurial
exit in knowledge-based companies, The Fourth International Conference on Applied Research in
Management and Accounting, Tehran (In Persian).

Hessels, J., Grilo, I. Thurik, R., and van der Zwan, P. (2018). Entrepreneuria exit and entrepreneurial
engagement. Journal of Evolutionary Economics. 21: 447-471.

Khakzadian, M., & Rezaei, H. (2020). Identification and analysis of factors affecting entrepreneurial
marketing in agricultural cooperatives of Mazandaran province, Journal of Entrepreneurship
Strategies in Agriculture, 8(15): 54-46 (In Persian).

Khosravi, M., Nasiri, M., & Saidi, P. (2020). Designing the success model of new agricultural businesses
with an interpretive structural modeling approach, Journal of Entrepreneurship Strategies in
Agriculture, 8(16): 53-44 (In Persian).

Lincoln, Y., & Guba, E. (1982). Epistemological and methodological bases of naturalistic inquiry.
Educational Technology Research and Development ,30:233-252.

Mirinejad, N., and Aramesh, H. (2018). Analysis of the key success factors of start-up businesses in
established companies in growth centers and science and technology parks of Sistan and Baluchistan
province, National Conference on Economy, Development Management and Entrepreneurship with
the Approach of Supporting Iranian Goods. Zahedan (In Persian).

Mohagheg Neishabouri, M., Talebi, K., and Sajjadi, M. (2016). Entrepreneurs' exit factors: integrating
individual-environment perspective, Journal of Entrepreneurship Development, 10(3): 516-497 (In
Persian).

Mohed Mohammadi, H., Motamedi Nia, Z., Rizwanfar, A., Alam Beigi, A., & Mahdizadeh, H. (2018).
Acceleration model of the ecosystem growth of academic agricultural entrepreneurship system from
the point of view of startup business experts. Journal of Agricultural Education Management
Research, 11(50): 39-59 (In Persian).

Moterased, M., Sajadi, S. M., Davari, A., & Zali, M. R (2021). Toward prediction of entrepreneurial exit
in Iran; a study based on GEM 2008-2019 data and approach of machine learning algorithms,
Journal of Big Data and Computing Visions, 1(3): 111-127.

Nadafi, R., & Ahmadvand, M. (2016). Identifying and prioritizing drivers for the development of start-up
businesses using Q methodology, Entrepreneurship Development, 10(3): 517-534 (In Persian).
Nouri, P., Ahmadi Kafshani, A., & Talebi, K. (2015). Identifying the exit factors of Iranian entrepreneurs:

a narrative approach, Journal of Entrepreneurship Development, 9(1):159-175 (In Persian).

Parsanjad, M, & Shahcheragh, R. (2020). Prioritizing the reasons for the entrepreneur's exit from the
business during the company's growth stages, Journal of Innovation Management and Operational
Strategies, 2(1): 1-13 (In Persian).

Pauley, M. (2019). The experience of entrepreneurial exit: an exploratory study of average micro and
small business owners, Thesis Restricted in Accordance with University Rregulations.

Sadeghi, F., Eliyasi, M., Mohammadi, M., & Ashrafi, M. (2019). Determining the structural relationships
and ranking factors affecting entrepreneurial exit in knowledge-based companies in the field of
biotechnology, Journal of Development and Transformation Management, 43(1): 57-64.

Shen Y, Wang Q, Hua D & Zhang Z. (2021). Entrepreneurial Learning, Self-Efficacy, and Firm
Performance: Exploring Moderating Effect of Entrepreneurial Orientation, Journal of Frontiers in
Psychology. 12:731628.

Talebi, K., Khosravi, N., Imanipour, N., & Sajjadi, M. (2019). Identifying the social network of
entrepreneurs in entrepreneurial exit, Journal of Entrepreneurship Development, 13(1): 40-21 (In
Persian).

Vrushan, k Shah, A & Miriam, M. (2019). Predicting the success of a startup company, Journal of
semantic scholar,1(1):1-11.

Wennberg, K., Wiklund, J., DeTienne, D. R., & Cardon, M. S. (2010). Reconceptualizing entrepreneurial
exit: Divergent exit routes and their drivers, Journal of Business Venturing, 25(4):361-375.

Yousefi, Z., Naderi, N., and Rezaei, B. (2015). Factors affecting the continued activity and growth of
emerging agricultural companies. Journal of Innovation Management, 5(4):1-18.


http://dx.doi.org/10.61186/jea.10.19.81
https://dorl.net/dor/20.1001.1.25383426.1402.10.19.7.6
http://jea.sanru.ac.ir/article-1-336-fa.html
http://www.tcpdf.org

