A% WA (e} g 3l Ve o)lod /poiy Jlo /e55y9lsS 5o (o 81, (slod ol

Sl b &le g (55,9WiS egle sl
$509WE8 2 (8,08 lad sy

Canidg o (yliw oo

Y e Y S I T O
oS VIoje g Gloj ameadle ¢ ML g5 50 2l
(azizi taher@gmail.com : Jggue sdim53) (s )b (srab mbio g ‘55{9115 pole oKl ¢ 5ygliS B9el 5 zug,s 09,5 ,bokwl -
e ol 539l bjoel 9 g 09,5 Sl ¥
ANEIY 2ol g, ANYNY wdl s ol
Y B YY i

oS>
b g3y ol ol 0036531 53l o 55 2,8 Slosanadd g Consl i CuliBgo S by Jhud 50 Kt (655 s
SIS gy & ol (59; Jolgs plw 9 i S0 3ST1 13U 5 ()559LS (b (5 o5 ol (32l Ol i S
31 oMol b diged s b plonil ()8 liwsl Cuidgye Gl e )3 Glilow 0 5l S50 b g (Shmod — (rogi
Sl Bl a8l 5 YOV U edd Gilil gl & W3S 3yl 5 TER o, en 5 Jliske by oabdilyl Jge,d
599 dolintw yy andllae ol 45 CleWb! (g jglmon 139l nd 25li] dls posis (glald  BLaS (g S diged (W9 jI (65 digod
S EsB o el adlhe Sy bl pud (812 9 85 518 anl 2,90 (65,9LdS GBjs0l 9 9, il bawg (o (il oS
M3 g8 3)90 (bl oBI LS 9 0392 /AT U + VY oy adod o wliile (512 ElogsS W o o o b ol adbaie
056551 £99 5 S 9 392 Lawgio S 50 Al (605 ol (S 5lime 4 (159l da g lime 315 LS S Al o0 e
9 e )3 (3392 3350 (3l (w2 2390 (SR jlire t D9y (e Wk (6 5 e (59 53 0 9 Cuto 53U Gyl (RS
015295 Skt S S ol (595 s Jolgs 51 (S cimed Sl 3,150 ol 4 S (55 ol Camdg (o (5 p29*
@ Ol ) g (lghmme d9ui o0 Sl il @ 429 b Gl awlidlgn OleYb] (ogad a il Glebl &1 (ow yiuwd
Ero9o b b yo O] 5 (T oS’ (il 331 (512 9 Sidly adls g8 W53 50l 3 0 59ldS 0801 ilies gl

> &1yl 415 ,0UiS & cuwlio (5,51 (5 35 paouas

G599WiS JWl ( Jad (6 5 paomad ¢ i (5034551 1 g5 slaojly

Conl 003 QL] Gglae Ban S 4 U8 sln 055U
Bl S g Ty 6o 513 (1) Sy )
Sl oo dgame mlio b Blaal 4 slowd oly oy i Sl
L oS Conl (g3 Ban 0> o S&5 £opb dlais ) CBua
oS My s o & amlsd o (b )3 295xe pulie

p3Y slooisSSl &5 k0 Cyge (Sloj 65 oS
Sgb a5l b ) ool SNl b e L
sl 3 bl ol 55531 L IS plosil o3l 5 e (1))
syl 5l (S GRSl cwl 08 clacdld 5 b i
BB 5 2oLl 5 5o axs Wy lp oLl Gl ) ne
o gbasly jelcadbse (il 5 cute 5)5 Lo
LBy oSy Aer ) S (1) Cul oad
Ol Hl8y Cogo a5 Canl (Jolge 085,81 50 9 Cuwl Ll
yesn 31y U8y 95 9 8 (o0 a1y JUB) yos 29 o0
5 GRS ) e () i B s
cage & Cwl Jald oy Jelie O wlisgly)
2 eollas (JSSa 35,18, pglas g (pbwe (Sl
35 o Vgeme S (o0 gl (Jrd sacusdee b LL)
A dieSly &S 008 K b duslide (0 i Sily
b 2Ll dmiB )3 g gy @M L]y 2l b adlsy
(\Y’) R ru\?u‘

wgej 3 badye Cllllae jl (S5 gls y9pe 4 4ol
g Eolde Dgd e aibby (D350l g (59U (655 e
oo dbly wyp 4 28 adles > (VY) (ooblxes
5 Ohisel Ohgldie > S aste b (a5 (55 e

dosbo
eMase (ke | o ol J 3 ol ol
awy Jb 3 @le pepada ol s leysas
St e clld Ko e JUasl (F0)
Sl s g oni Al cloxnl 5 (60,8 Sw; )38
Jrb g Jeaxs die) 3 xS preal 9 QL 4 35U
ol Slulas] it e bie) 3,8 4 colie Jid ol
S o el 1y elainl 5 (63,8 cantal cmde jialS
y iy slesel o0 o j1) (oS (2 9 25 ol
@ Cole )3 9335 o0 hall g b Blo g w30 ]38
Wl e Gl Gl i (S rena
2 ogdle (Jid (opSmread b (628 o 29 00 Dgune
& 2Rl Gl Qb b Ll (65 puenad (V)
S5l paie b ol Jy dpdie @90 2)1 392
b Siloti 20h8 S Jold Ygone (65 pranal s
P& aSb Jaoe b Bl Ll oS cwl Jlsie cpls
oy S maas lSGY 0,5 o )18 oolitl 350
oSl oo 5 ol Jlste 5 Sl al8
4 haey 2 0 el D6l Bkl e pS prenas
e ol sdlal @ s o 1y gy & Cuwl ixse
sn 3 S by Joo )b (lgie |y S maea
Slabey ol j) SlST 5 Jeb L 45 58 ciyp ols



YA

Jrb 3> Aty (635 el g (Jad glae 5SS

ow glgxe ob la basl by gl
OB gel iy b gySpeeal p 1) 8b e
sl

OngliS” spSpeeal disej 2 & GWlhe y95e b
Jolos 55U & Ollllas pl o Wb esuie Ai plxl
Cony g onh dislsy Simh g elais] ool ilises
OlinglsS S meai 59y o WL 5 (b slaopSl
Dhovas Baa b ianghy cpl JU sl odd dn g )] & jieS
Sy ohplaS (Jid S mead g Ol
olwrd > ol gy Jelos plo g (Jid (glaogSl
31 S g e i yoed D plol po)lb il cddg ye
Mg 50 98 g wylh gl )3 (65,9liS wpe slacdad
53 Sl e (T plsl ol it &8 ()18, ¢ ljyelis
0l I8 50 Hla adlate (6550l (590 0 9 (B9,

(g, 9 29

et oy Olids gyl ek ol
Ol > plilen B 1 xSee b &S Wil
Ppdiste Ol piome Baa b )b il Sy
Al g i SloojS3l 5 5 5yl i (6 rmeas
oS 35 ol )bl amela b el () g9y Jelos
5 Ldg a5 YEVFD Jold Cubdgye yliwypad (l;ylis
5 Jhpdio bawss odds &3l)] Jgoyd jl odlatwl b diges poe>
b > Ll el a5 053,5 3y55 i YFA (W) o) San
b iljel e ey

(42ds y N) dils ya 55 ol 8l slass —
(b o 6l W) S Cuner & 4l 0l)3) Cons -
dgde w85 o oSy Clib el lp by -
e yiie (p ploge oS Ay peiite & borpe (b))
(ol
B 5,8 oslazwl /N0 51 +/¥0 sl> 4 oo |y D Hlade -
Do yiday b )5 CEd g iy dges dlia

Bl S Nge gy Sl odlitel b S age
& Sygo b a5 pbol s ek ol gandil
9y ol 5 ol Camdy ol 2 o pd ol laliog,
S olpiedr 40l 2 g Bad e 45l e 4 (65y5liS
Qo Ve dib b g3 e g Mb 43Sl Al
23l s ge 3 g 58 Q] holal 050 bl
598 ¥A G Lagy pp Cumer b canliie Ly,
VoV ggeome )0 &5 (gpsboay Bl Ll dolal ©jg0
PBAD 013y 35S sl 5y9laS

9 £9°) JAS @ om ol GU @l sy (e
3929 3 sime dal) (i (6 pS el b Sz g (Som
sl

S S vl S S (0 (o (A5 Pl b (ituogly
Slgiee @RS S mreea S b alie p date
(F) 28l (slad > Eols (sl syt 008 ey

Oeke 39 adlas 3 (WA) ohlSen 5 odljch 8
S pSpal 3 (ouliiln Ml (655,80 glse
Conpl S ol e Slies 95 1) ()
el il oje b SleMb] casls pie ¢ ledlb)
3905 lgie 395 (2

23 ol s Jolge gyt 353 Al )3 (A) oS
35> 55)sliS SsTes 0)lyd (liygliS (6 S oS
Catio JWiday ol5,0liS ol lis Guios mls .caby,
Slegage bl Az pp siun (65,5li8 4yl Gua lgiea;
Jb S g 5,0l 5 olul wlp 1 e
55ogliS a5 sl 45T (5)5LiS ¢ ppiman A3 o0 o
Gl gl bl g Cuns Candiio (> saslisS p>  blas
g My & Cwl Ghge p blis Cppon (5 e
D9y Cauwd 1 gl Carin

Goo)Sl Ly 4 395 ey, » (A) sl
05 SigiS GRS Gy gl 5 SpSeea
2 b gas o Hlis adllas by o obie SooS
9 3LaBl b basye a5 515 329 (U5 nl 635 maeal )
P ebosls il Wl el T elus] e
P gpled Spgoh &5 U xS meeal slao) ]
asyje 5> Cgosly ©jgoh &5 SluS L Lo Jgide a5 )50
3y 9 05 & 2Pl Gyl 2929 K38 (e )
0)yd S e (65 mamal W3S 0 )5 S yide Ojgohy
D9 S s S (Lol legidge
o 9050 386 oy 4 (VF) ©pel g (Byge
Ll (e Slogeuad (59 031l (5,0 slacled )3 o]
&bs slhald o 005 ,0 db LS pls sl y,
Jid s el Wy o aSl conl IS 50 ks edlgls
95 0 sl oyl 4 19,5 K8 gh wp os] s
ol & XS i |y 0dlgls ol (slacalled o] s
2yl sl i Slosouas (69, soteo lyst ol

g5 ol @ 398 adlas )3 (V) (5jpslsS 5 (8
@l sy ol S S mreal y e i 03]
R ooyt g b gy gl Jad o3 SOl lapate O L
sloyaie bl wib o 8,50 3L (6505 prenas
2 i 55 JEl g gl g5 5 ks esSl
LB 0l L (6 S e

2 b oSl by 393 3o 3 (V1) ke
Ol @bt 8y (65)gliS A ) ) axs rgere
SipaliS Sisyl oy )3 ) oy (Jad 0l (g S
1 0929 Colds by 5y90% 5 Y pge e

or @38 B (V) ohles 5 deys
O gl il b (gpSmraad 2 JHS,80 (sl fale

1- Decision Making Patterns

2- Social Well-being



¥4

(ke Jio oy bl sty lagh ool
9o 9 )Sy 9 (Sed (blistul el g jlme Sl
us)? )1)5 ol

L Jlo A UV oy adllas dyg0 (sdiges duw diold
bl oYb OMuass aslllae 3y90 (sdiged dd o lis
sdad L dlgls glael slaw gy NN W Sle o
L Baioo dLbu’Jb}o)'T Al Cureny slaodlgls
W3e oYb (65yliS sy ghb Jle Y84/ ke
Lyl e [ o Cundg and o ol ol
2 igliS bwg pSmeal g Ol
by WS o 3BT hags Jad 5 )8 agely & Slerenas
() dgiz) €85 )18 Llomis )90 465 £ L padld S
ke wyp D90 laylme plad 3 b L @l
b ©jgda Jlme g ol 039 bawgio 5l 5VL (o5 gl
a5y p YL Y SIYIVE ke b ayyod b g asaskie ol 3l
el S& QI},{: 45 o Caol 02y olaid] dedq |,
)3 pg> 45) 3 o il (slaaia (8,5 e ) 5 £gdge

48 Dy dolitiw y dalllas oyl 55 SleMbl L;)ﬂ@; iyl

oKl (65)5liS” hjgel 5 gy bl bwgs ol (2ls)
adlas G Db us gl g €85 )15 a0l 550 il
S Wl o pi o5 5 plool dilaia jl )5 55 Ladal,
9 0Oy NIV Y \'A O &HDU ‘_gl.hu»‘.m le)’
Ol b s J3) U5 sp9m bl asimscli
28 Gleead 3 lj)5ldS by digy (65 eaenad
b lie G L alas g0 3Bl lugs b g )18 L bl
SlanSmy b g €85 I8 lomie )90 wS S
s sl Sl - as)s b gl uly o5
_:uf S 53 (V) G;lp)'f DSl 5,95 5 a:lﬁ;ml b o)lsy9lss
A gp W8S 5 Semie 3y90 " Slo)l (laosSSl
Ui yg0 e (ol 465 VL gaemme 13 9 45 Yl
Sl Olaisay O S S iy b Gl g i8S )8
la.wy L;wL.wly SleMb) w.S ‘)‘).m S ealaw!
90 Jlgwr s b ol SO b calisce mbio 1 459l
Cob sl O8I Gl iy b g <85 18 o
29294 Cad (ljygldS Sl ad b5 ks )5 Y lgw
B o 3j00 468 cutia bl 0 oMSLie 5 gilge
5 a5 5 gl Syt 5 S ik 5 €

_ _ N S 9 )5 ]y (65 el )3 At S5 el Slajline 4 d2 g8 Gliee - Joi>
Table 1. Attention to optimal decision-making criteriain occupational decision-making

Jle Bl RANTS At 585 e Sl
A vivy of il sloair (785 )5 )3 5 ggd90 wgly S (i
VY YIVY 4,550 g (aaste 3yl b &yade Glise
<IAY AZN 8 Slagewa guls 4 an g5 e
Vg ) " gt 3 ciblys 5 Slubasl g i
Vo vioy " Slagenss obol y Jlas! plos
VY Y/vs T T S b 5 e 5 392300 e
o /% e Sy el plide JS ggeone

3 g Mo (6393 g Sy Liely sl Sljels
uuy‘u 9 dxol> dlf OOy Modgw U’;Lo)i lemo).».i:] Jaj
bis g gainl (pixen g )9dS Garwy 9 3 lp
P I b ) 5 Ske YL abliel § bedw
FIL l55laST G0l (pyp 3)90 SS9 dlal plos
ool 4 dg peil (godiad il oS Cuwl o3y lawgio
il (cloylS (gl gl S0 elioly > 5353 slad

(¥ Jgie) 28l e

Dbk e ¥ U e e Sk alely *
LD ogSxe it g o2y ) sladyS

oolol p adlllan 3)00 (o15)5laS (2 (slao ST e

() (SlojSl ke 2 () Sy LS e
u.iln)l dbbo)',iﬂ 9 u.]l)nlf L;Lmo)',is‘ (ugd stz»o)',Sjl
05Kl cp iy Sl Gl gl )5 5 hoxi 3y90
@ bgrpe 0350l (008 5 (sugp loozSil da 4 by
B s sbaogesil s 53 e el loo sl 38
2 bl o ke p YL b ealgls 5 268 e
ol a3 i 3y) B g cslaeisSi 24
Glop Sl U > wanl 0l olaisl g 1) 1 SKle

1- Multi Stage Stratified Random Sampling
4- Recognition Motivation

2- Motivation Theory
5- Pleasure Motivation

3- Pphysiological Motivation
6- Idealistic Motivation



b ) Al S sl g i (slo S

535 il Sl 3 ol50liS i saosSl olin Y Jpio

Table 2. The amount of farmers' job motivation in different motivational dimensions
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Abstract

Optimal decision making is a prerequisite for job success, and decisions are influenced by
motivations. This research was conducted to assess the optimal level of farmers' occupational
decision making and the impact of job motivation and other factors on it by
descriptive - correlational research and using a survey technique in Marvdasht Township of Fars
province. The sample size (249 people) was determined by Mendenhall formula, which up to
307 people to increase research accuracy. A multi stage stratified random sampling method was
used for sampling. The data gathering tool was a questionnaire whose validity was confirmed by
the professors of agricultural extension and education and a pilot study was carried out to
determine its reiability. Cronbach's apha coefficient for research scales ranged from 0.71 to
0.86, indicating the accepted level of the measurement tool reliability. The results showed that
farmers attention to the optimal decision making criteria was moderate and all four types of job
motivation had a positive and significant effect on optimal job decision making. Between the
investigated criteria, the amount of hesitation in decision making and changing it has lower
situation than the others. Moreover, one of the important factors in optimum decision making is
the access of farmers to various information, especially meteorological information. According
to the results, it is suggested that  authorities and experts pay more attention to different types
of farmers motivations, and to increase their knowledge and information about decision making
subjects, provide them with appropriate solutions.
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